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Please join us Thursday, November 15th, where Columbus Chapter Member Fred 
Bowditch will address the Chapter on Domestic Terrorism  and a Homeland Security 
Update.  
Fred Bowditch retired from the Columbus Division of Police in 2010 as a Lieutenant. 
His accomplishments during his 36-year career: Project Manager for Automated Finger-
print Identification System (AFIS); Developed the concept for the Strategic Response 
Bureau (SRB); Developed and supervised the Counter Terrorism Unit.  
Currently he is the President of Bowditch Consulting – a Homeland Security consulting 
firm specializing in liaison with the public and private sectors, New American liaison, 
and information sharing. He has been a consultant to the Franklin County Office of 
Homeland Security and Grants Administration since 2010. He is also the Executive Di-
rector for the National Homeland Security Association and is in charge of their annual 
conference. 
Fred and his wife of 43 years live in Northwest Columbus and have two children and 
three grandchildren.  To view his website, please go to www.bowditchconsulting.com 

Member Fred Bowditch to address the chapter. 

The Primaries are done.  

Now it’s your turn to VOTE for your 2019 Executive Committee 

For Vice Chair 
 
 
 
 
 
 

For Treasurer  For Secretary 
 

  
 
 
 
 
 
 
 

  

Meet the candidates starting on page 8. Get Job Descriptions on page 10 
Ways to vote and ballot on page 23 

http://www.asis27.org
http://www.bowditchconsulting.com
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 November, 2018 

Chair’s Comments            Margaret Bussard 

Chair’s Comments 
As we are nearing the end of the calendar year, just a reminder that Chapter elections will be 
held this month for the positions of Vice-Chair, Treasurer and Secretary.  We will be send-
ing out a link to online voting soon, or you can vote in person at the November meeting.  
Either way, we’d like to hear from you. See their bios in this Newsletter. 
 
With a new year coming, we also have Committee positions open, so if you’d like to be a 
little more involved please contact one of the executive committee members (myself, Steve 
Friday, Deb Woods, Ron Balser) or any of our past Chairs (the list is very, very long). 
 
Our November meeting should be quite interesting – our speaker will be Fred Bowditch (a 
longtime ASIS member) who will be talking about current Homeland Security concerns sur-
rounding Domestic Terrorism. 
 
Reminder – your ASIS membership will expire on 12/31 (unless you are a lifetime member), so start planning your 
renewal now. 
 
Here is a list of the next meetings – when you get your invitation, please RSVP quickly so that we can get your space 
reserved and let the venue know how many we are planning on: 
 

November – Monthly meeting (and elections) at The Boat House 11/15 
December – Monthly meeting at The Boat House 12/13 
 

Enjoy the fall weather, and be safe out there! 

Margaret 

Margaret Bussard 
bussard.16@dps.ohio-state.edu 

Double Your Impact 

Donate to the ASIS Foundation and your gift will be doubled! Thanks to a generous 
matching gift from Frank Argenbright of SecurAmerica, the next $20,000 in dona-
tions received this year will be matched dollar for dollar. Please give today and sup-
port our mission of elevating security practice through research and education. 
Learn more at  https://www.asisonline.org/get-involved/asis-foundation/ 
 
With the support of ASIS International member and chapter donations and corporate support, the Foundation in-
vests in elevating security practice through research and scholarships. 
Education – Scholarship and grant opportunities for those pursuing security careers  
Research – We conduct timely, security-related research on contemporary threats, best practices, and regulations 
providing valuable and actionable knowledge for the profession. 
Thank you for supporting our golf tournament and Karaoke for a Cause events at GSX 2018. We raised more than 

http://www.asis27.org
mailto:bussard.16@dps.ohio-state.edu
https://www.asisonline.org/link/3ab52c1b3e2342a4a59d3f8667185011.aspx
https://www.asisonline.org/get-involved/asis-foundation/
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 November, 2018 

Meeting Minutes             Secretary Ron Balser 

The November ASIS Columbus Chapter Luncheon will be held on Thursday, November 
15, 2018 at the Boat House at Confluence Park, located at 679 West Spring Street, Co-
lumbus 43215. 
Our special guest speaker for November will be Fred Bowditch and he will be giv-
ing us a Homeland Security update on Domestic Terrorism. Mr. Bowditch is currently 
the President of Bowditch Consulting – a Homeland Security consulting firm specializ-
ing in liaisons with the public and private sectors. He is also the Executive Director for 
the National Homeland Security Association and his responsibilities include their annual 
conference which is being held next year between June 17-20, 2019 in Phoenix, AZ. 
  
We will also be conducting our annual election for the 2019 Officer’s (Vice Chair, Treas-
urer & Secretary) and announcing the results upon the conclusion of the luncheon. 
  
Registration at the event begins at 11:30AM with the luncheon meeting starting promptly 
at 12 noon followed by the guest speaker. The cost of the luncheon is $20 ($21.00 by credit card). Please send your 
Please RSVP no later than noon Monday, November 5th; via email to balser.15@att.net or the link to ASIS Chapter 
027 website, http://www.asis27.org/ . 
 Persons cancelling after 12 (noon) the 5th, will be accessed the $20.00 meal fee.  (sorry, but we get billed for RSVP 
attendees!) 
 Anyone with special meal request needs please notify us when you RSVP. 
 
Ronald Balser 
ASIS Chapter 027 
Secretary 
Balser.15@att.net 

http://www.asis27.org
mailto:Balser.15@att.net
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A word from our sponsors 

http://www.asis27.org
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November, 2018 

18th Annual Officer Appreciation Luncheon (Wrap-up) 

On October 18th we held our 18th Annual Officer Appreciation Luncheon and as always it was a great success.  
We had 18 corporate table sponsors, (Allied Universal purchasing two tables), and with the ASIS head table we 
were at maximum capacity with 19.  With law enforcement, our chapter members, and those brought by corporate 
table sponsors we had registered 156 people.  I would like to thank everyone who attended to help show our ap-
preciation to committed law enforcement and security professionals for the work they do to help keep us all safe.  
 
This year we recognized two officers who gave their lives in the line of duty on February 10, 2018. K9 Officer 
Eric J. Joering and Officer Anthony P. Morelli, both with the Westerville Division of Police.    Dee Holcomb 
gave a presentation about the history of why this chapter has an Officer Appreciation Luncheon each year, and 
recognizing that every day, men and women in law enforcement put themselves at risk to keep us safe and secure.  
In honor of the fallen Westerville officers, our chapter donated to the Westerville Parks Foundation $1,500 as part 
of the First Responders Park expansion. 
 
I would like to thank Chief Joseph Morbitzer, Westerville Division of Police who was our luncheon speaker.  He 
gave a very heartfelt presentation about how everyone came together to be with the department after that tragic 
day and thanked all the other law enforcement agencies who sent staff to help during a difficult time for all the 
Westerville Division of Police officers and personnel.  I can imagine how difficult it was for him to give this 
presentation and we are very appreciative that he accepted our invitation. 
 
In closing I want to thank Lynda Buel and Mike York for being committee members and helping me put this 
event together and I want to especially thank the following table sponsors who without their financial support this 
annual luncheon would not be possible. 
 

Accurate Information Services Discover Financial Services  Sterling Protective Services 
AECOM   G4S     Team Fishel 
Allegion   KST Security    The Dispatch Printing Company 
Allied Universal  Nationwide Children’s Hospital  The Wendy’s Company 
ASIS – Columbus Chapter Ohio Support Services      
Boerger Investigative Services Securitas Security Services   
CME Federal Credit Union SRMC, LLC 

 

Tim Beverly 
Officer Appreciation Luncheon Committee Chairman 
 

https://community.asisonline.org/home
http://www.asis27.org
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November, 2018 

Treasurer’s Report       Debbie Woods, CPP 

Chapter Funds 
 
Beginning balance   $ 34,924.88  
Expenses                    $ 10,368.40 
Income          $      174.06 
Ending Balance        $ 24,730.54  
 

(as of 10/2/18)  

Luncheon Meeting Reminders 
 Here is information about our schedule throughout the year: 

 Monthly luncheons: 

 Jan, Feb, Mar, April, September, November and December. (11:30-1ish) are held at the Boathouse 
at Confluence Park, located at 679 West Spring Street, Columbus, OH 43215). This year, in honor of 
our 60th Year, the November, 2018 meeting will be a Dinner…...Details coming soon! 

 Our Annual Seminar is in May  This year it was held at the Ohio Union on the campus of   The Ohio 
State University. In 2019, we will be back at Hollywood Casino!! 

 Our June meeting (traditionally a lunch and tour of a facility). This year it was at the Ohio Statehouse. 

 We do not have a meeting in July. 

 Annual Golf Outing in August (Zoofari Golf Course) 

 In October, we have our Annual Officer Appreciation Luncheon. (Scioto Country Club)  

 RSVP: 

 The Boat House requests we commit to a number of members and guest attending ten days before the 
event is being held.  

 Registration at the event begins at 11:30AM with the luncheon meeting starting promptly at 12 noon. 
The cost of the luncheon is $20 ($21.00 by credit card). 

 Please send your RSVP no later than noon Monday via email to balser.15@att.net  or the link to ASIS 
Chapter 027 website: http://asis27.org/events/register/30-asis-chapter-27-monthly-meeting 

 Members failing to cancel before the deadline of Noon on the Monday prior to the Thursday meeting 
will be assessed the $20 meal fee. Please note that we are charged based on the number of people con-
firmed at Noon. 

 Your ASIS Membership number may be required for verification purposes.  

 Credit Cards: 

 Yes, we can accept Credit Card payments at the door!   

 You can also pay in advance online: Click or copy and paste this link:  http://www.asis27.org/
index.php?id=3589 

 Visit the website www.asis27.org  click Payment Link for Deb line located at the bottom left of our 
home page 

 Please note that a $1.00 processing fee will be applied to all credit card payments. 

http://www.asis27.org
http://asis27.org/events/register/30-asis-chapter-27-monthly-meeting
http://www.asis27.org/index.php?id=3589
http://www.asis27.org/index.php?id=3589
http://www.asis27.org/
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November, 2018  

Election 2018 Candidates for 2019 Vice Chair    

www.asis27.org 

Your candidates for the position of 2019 Vice Chair 
The position of Chapter Vice Chairman requires a (2) year commitment of time.  
The First Year is spent in the Vice Chairman role engaged in very important Chapter Business like planning and 
executing our Annual Seminar & Exhibits. The Second Year they serve as our Chapter Chairman.  
 
     

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Scott McChesney is co-founder and managing director of SPECX Global, a disabled veteran-owned small busi-
ness (SDVOSB) that provides consulting and engineering services., Scott has more than 20 years of experience at 
every level of security integration and physical security consulting and he brings a uniquely qualified perspective to 
every engagement. Scott directs a specialized security planning practice that advises building architects and client 
decision-makers in threat/risk assessment and mitigation, security technology design, and emergency response 
planning, including de-escalation tactics and active shooter response training. He has completed the physical secu-
rity program at the Federal Law Enforcement Training Center (FLETC), holds a diverse collection of industry-
related certifications, and is well respected for his multifaceted knowledge and skill-set. Due in part to his reputa-
tion for helping, educating, and supporting both private sector and government clientele, A decorated veteran of the 
US Army, Scott is closely involved with disabled veteran support causes, provides no-cost emergency response 
planning for local schools, and volunteers with area youth. 
 
 
Taylor C. Wiggins CPP, PSP, PCI has been an ASIS member  since 2014 and has been in the secur ity indus-
try for 10 years. He currently serves as Manager, Site Security Operations for Discover Financial Services located 
in New Albany, Ohio. Prior to Discover, Taylor was the Manager of Security for Columbus Metropolitan Library 
and led the organization’s security and emergency management functions. He has also held security leadership po-
sitions with Abercrombie & Fitch and The Ohio State University Department of Public Safety.  
 
Taylor is one of 125 practitioners globally to hold and maintain all three ASIS designations; The Certified Protec-
tion Professional, Physical Security Professional and Professional Certified Investigator. He holds a Bachelor of 
Arts in Criminology and Criminal Justice and is currently pursuing a Masters of Business Administration Degree 
with a concentration in Information Security. In 2018, Taylor served as the Certification Committee Chair for the 
ASIS Columbus Chapter and led a CPP study group. Taylor was also honored to be one of the recipients of the 
ASIS Young Professional GSX Experience Award for 2018.  
 
 

Scott McChesney Taylor Wiggins 

http://www.asis27.org
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November, 2018  

Election 2018 Candidates for 2019 Secretary     

www.asis27.org 

Your Candidate for 2019 Secretary are: 

Ron Balser 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
I have been a member of the Columbus Chapter of ASIS since 2009 and have served as Secretary for the last three 
years. After working 15 years for The Ohio State University, in 2014 I retired as the Director of Central Campus 
Security. Before I was employed at Hall & Associates for 10 years where I attained the title of Security Manager. I 
worked in the Construction Industry for over 16 years.  
 
While working at Hall & Associates and thanks to Lenny Hall (a long time ASIS member) sponsoring me I attend-
ed the Ohio Private Police Training Institute which included Ohio Private Police Basic Training Programs and Fire-
arms and Advanced Firearms Training Programs. I received the Ohio Peace Officer Training Council Private Secu-
rity Training Course, Certification; While working for The Ohio State University I continued my training and re-
ceived numerus certifications related to Campus Security including the one I am most proud of from the University 
of Louisville-Crime Prevention Through Environmental Design, CPTED Certification.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.asis27.org
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November, 2018  

Election 2018 Candidates for 2019 Treasurer    

www.asis27.org 

Your Candidate for 2019 Treasurer are: 

Debra Woods 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Deb Woods, CPP  
Regional Security Manager for the Great Lakes Region at Discover Financial Services where she has been em-
ployed for 39 years. Responsibilities include safety and security of the facilities within the region. Member of ASIS 
since 1996. She has been the Treasurer of the Columbus 27 Chapter since 2008. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.asis27.org
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November, 2018  

Chapter Chairperson Job Description   

www.asis27.org 

 
Chapter Chair Duties and Responsibilities  

 
Job Description  

 Guide and direct the major functions of the chapter’s operations.  
 Preside over all chapter meetings, functions and events.  

 Performs the duties normally associated with a CEO of a company.  
 Under direction of the RVP and the Board of Directors, performs a wide range of management func-

tions as required to meet the goals and objectives of the chapter and the organization.  

 Reporting link between the chapter and the RVP/SRVP/ASIS HQ.  

 Use considerable independent judgment in decisions that influence operations at the chapter level to 
ensure solvency of the chapter and ROI to chapter members.  

 Ensure compliance with ASIS chapter activity and financial reporting requirements.  

 Appoint chapter committee chairs.  
 
Tools Required  

 ASIS Policy & Procedure Guide - Sections 3000 & 4000 – Region and Chapter Operations.  

 ASIS Strategic Plan for current year.  
 Current Chapter Goals as defined by the RVP Group.  

 Access to online resources and tools available through the ASIS Website.  
 Time management tool, either manual or automated, to remain aware of schedules and deadlines relat-

ed to assigned activities.  

 Records management tool, either manual or automated, to maintain data related to your chapter. (e.g. 
membership rosters, meeting attendance, etc.)  

 Working knowledge of the ASIS Region and Chapter Business Intelligence Tool in order track chapter 
performance and goal progress. Chapter Chair Duties and Responsibilities 

 
Skill Sets Required  

 Maintaining order in an environment of changing priorities.  

 Ability to be diplomatic with a variety of individuals with various management and business positions 
and titles.  

 Ability to use persuasion and negotiation to resolve conflicts and problems.  
 Leadership skills.  

 Self-starter and self-motivation traits.  
 Organization skills. Good oral and written communication skills  

 Ability to delegate effectively.  
 Past ASIS volunteer leadership experience at the chapter level, preferably at least chapter vice chair.  

 Knowledge of ASIS International organization, to be able to obtain and provide support as requested/
required.  

 Time management skills, to be able to organize/fulfill responsibilities within required timeframes.  
 Good general knowledge of chapter operations and Society bylaws, policies, and procedures.  

 
 
 
 
 
 
 

http://www.asis27.org
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November, 2018  

Vice Chapter Chairperson Job Description    

www.asis27.org 

 
Vice Chair Duties and Responsibilities  

 
Job Description  

 Preside over all chapter meetings, functions and events when the chapter chair is not in attendance.  
 Use considerable independent judgment in decisions that influence operations at the chapter level to 

ensure solvency of the chapter and ROI to chapter members.  

 Assist the chair in ensuring compliance with ASIS chapter activity and financial reporting require-
ments.  

 Assist the chair with appointment of chapter committee chairs.  
 
Tools Required  

 ASIS Policy & Procedure Guide - Sections 3000 & 4000 – Region and Chapter Operations.  
 ASIS Strategic Plan for current year.  

 Current Chapter Goals as defined by the RVP Group.  
 Access to online resources and tools available through the ASIS Website.  

 Time management tool, either manual or automated, to remain aware of schedules and deadlines 
related to assigned activities.  

 Records management tool, either manual or automated, to maintain data related to your chapter. (e.g. 
membership rosters, meeting attendance, etc.)  

 Working knowledge of the ASIS Region and Chapter Business Intelligence Tool in order track 
chapter performance and goal progress.  

 
Skill Sets Required  

 Maintaining order in an environment of changing priorities.  

 Ability to be diplomatic with a variety of individuals with various management and business positions 
and titles.  

 Ability to use persuasion and negotiation to resolve conflicts and problems.  

 Leadership skills.  
 Self-starter and self-motivation traits.  

 Organization skills.  

 Good oral and written communication skills  
 Ability to delegate effectively.  

 Past ASIS volunteer leadership experience at the chapter level, preferably at least chapter vice chair. 
Knowledge of ASIS International organization, to be able to obtain and provide support as requested/
required.  

 Time management skills, to be able to organize/fulfill responsibilities within required timeframes.  
 Good general knowledge of chapter operations and Society bylaws, policies, and procedures.  

 
 
 
 
 
 
 
 
 
 

http://www.asis27.org
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Chapter Treasurer Job Description    

www.asis27.org 

 
Treasurer Duties and Responsibilities  

 
Job Description  

 Guide and direct the major functions of the chapter’s operations.  

 Receive at all chapter functions and deposit, in an account in the name of the chapter, all monies, secu-
rities, funds, and monetary credits of or on behalf of the chapter.  

 Receive and safeguard all property and other physical assets owned by the chapter.  

 Keep regular accounts of all receipts and disbursements in suitable books provided for that purpose. 
The records should be available for inspection by all officers and chapter members in good standing, 
and duly authorized representatives of ASIS International.  

 Disburse chapter funds upon approval and direction of the Chapter executive committee.  

 Report on the financial status of the chapter at chapter meetings as requested by the Chapter Chair.. 
 Ensure compliance with all Internal Revenue filing requirements as set forth in ASIS Policy Guide 

4015. (U.S. Chapter’s Only)  

 Ensure that are all required annual financial reports are filed with ASIS HQ using the online compli-
ance reporting feature.  

 
Tools Required  

 ASIS Chapter Financial Handbook  

 SIS Policy & Procedure Guide - Sections 3000 & 4000 – Region and Chapter Operations.  
 ASIS Strategic Plan for current year.  

 Current Chapter Goals as defined by the RVP Group.  
 Access to computers and related equipment, especially accounting software (e.g. QuickBooks, MS Ex-

cel, etc.)  
 Access to online resources and tools available through the ASIS Website.  

 Time management tool, either manual or automated, to remain aware of schedules and deadlines relat-
ed to assigned activities.  

 Records management tool, either manual or automated, to maintain data related to your chapter. (e.g. 
membership rosters, meeting attendance, etc.)  

 Working knowledge of the ASIS Region and Chapter Business Intelligence Tool in order track chapter 
performance and goal progress.  

 
Skill Sets Required  

 Honesty.  
 Reliability – willingness to consistently attend all chapter functions.  

 Organizational skills.  
 Ability to understand and follow basic accounting principles.  

 Computer skills and the use of standard accounting software and use of the internet.  

 Self-starter and self-motivation traits.  
 Knowledge of ASIS International organization, to be able to obtain and provide support as requested/

required.  

 Time management skills, to be able to organize/fulfill responsibilities within required timeframes.  
 Good general knowledge of chapter operations and Society bylaws, policies, and procedures. ASIS 

Policy & Procedure Guide - Sections 3000 & 4000 – Region and Chapter Operations.  
 
    

http://www.asis27.org
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Chapter Secretary Job Description    

www.asis27.org 

 

 Chapter Secretary Duties and Responsibilities  
 

  
Job Description  

 Keep the minutes of all chapter leadership, committee and special meetings.  
 Maintain all official chapter records, including minutes, newsletters, and other official correspondence.  

 Complete and promptly submit monthly reports using the online chapter activity reporting feature.  
 Promptly notify ASIS Headquarters of results of the annual election by submitting the Annual Chapter 

Officer Questionnaire by Dec. 10.  

 Ensure all necessary correspondence representing the chapter is handled in a timely manner, including, 
but not limited to Thank You notes to speakers, presenters, special assistance.  

 Submission of articles and news regarding chapter activities and events to ASIS Dynamics.  

 Submits minutes of the chapter meetings to the newsletter or website each month.  
 
Tools Required  

 ASIS Policy & Procedure Guide - Sections 3000 & 4000 – Region and Chapter Operations.  

 ASIS Strategic Plan for current year.  

 Current Chapter Goals as defined by the RVP Group.  
 Access to online resources and tools available through the ASIS Website.  

 Time management tool, either manual or automated, to remain aware of schedules and deadlines relat-
ed to assigned activities.  

 Records management tool, either manual or automated, to maintain data related to your chapter. (e.g. 
membership rosters, meeting attendance, etc.)  

 Working knowledge of the ASIS Region and Chapter Business Intelligence Tool in order track chapter 
performance and goal progress.  

 
Skill Sets Required  

 Performing responsible secretarial and clerical work requiring independent judgment with speed and 
accuracy.  

 Take responsibility for the compilation and organization of reports and archive information pertaining 
to the chapter.  

 Computer skills and the use of standard communication software and use of the internet.  

 Strong writing capabilities for e-mails, reports, minutes.  
 Composing correspondence on own initiative. Ability to take simple notes during meetings.  

 Experience in proofreading, statistical and record keeping principles and procedures. 
 Self-starter and self-motivation traits.  

 Good organization skills. Understanding of standard filing, archiving, of documents and papers. 
 Knowledge of ASIS International organization, to be able to obtain and provide support as requested/

required.  
 Time management skills, to be able to organize/fulfill responsibilities within required timeframes.  

 Good general knowledge of chapter operations and Society bylaws, policies, and procedures  
 
 
 
 
 
 

http://www.asis27.org
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November, 2018 

Word from our Sponsors 

www.asis27.org 

http://www.asis27.org
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Yes, while supplies last, you can buy our 60th Year Chapter Challenge coins for $10 

 
 

 
 

          November, 2018 

Word from our Sponsors 

www.asis27.org 

http://www.asis27.org
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      November, 2018 

Professional Certifications 

 

  

 

 

 

 

 

David Buchanan 
Jonathan  DeLuca 
Brian Johnson 
Charles Murley 
 

 
 
 
 
 
 

Chad Parris 
Paul Redmond 
Terry Robinette 
Richard Zies 

 
 
 
 
 
 

         Frank Koranteng 

Triple Crowns!!: 
 

Justin Smith                   Taylor Wiggins 

Dallas Aldridge 
Jay Beighley 
Terry Boling 
Jerry Bowman 
Lynda Buel 
John Cowan 
David Buchanan 
Bradley Earman 
Brent Emmons 
Stephen Friday 
Roy Harness 
Chris Hart 
Charles Herrera 

Dwight Holcomb 
Tom Ingstrum 
Paul Johnson 
Graham Jones 
Jon Kinsey 
Tony Macisco 
William McNeer 
Richard Morman 
Stanley Partlow Jr 
David Peterson 
David Queen 
Samuel Queeno 
Douglas Smith 

Blair Staud 
StevenTinapple 
Scott Tucker 
Scott Wolford 
Debra Woods 
Daniel Yaross 
Michael York 

Read about the new APP certification on the next page.  
Have any questions about the APP or other certifications? 

Send a email to our Taylor Wiggins, our Certification Chair 

Taylor C. Wiggins, CPP, PSP, PCI  
taylorwiggins@discover.com  

www.asis27.org 

mailto:taylorwiggins@discover.com
http://www.asis27.org
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November, 2018 

Certification Update              Taylor C. Wiggins, CPP, PSP, PCI 

ASIS Introduces the Associate Protection Professional (APP) Certification  
for New and Transitioning Practitioners  
This December, ASIS will beta test the exam for its newest certification, the Associate Pro-
tection Professional (APP). ASIS created the APP in response to member requests for an 
early-career credential made specifically to meet the needs of new and transitioning securi-
ty professionals entering the field. 
 
While other security certifications have historically focused on advancing the careers of 
seasoned professionals, the APP will be the industry’s first-ever credential designed to 
meet the needs of security practitioners with four years of related experience or less. With 
the addition of this fourth designation, the ASIS certification program now offers credentialing for all career lev-
els in the field of security management. 
 
So, whether this is your first security position or you’re a seasoned professional transitioning from another career, 
the APP not only shows employers and your peers that you possess a solid understanding of the exam’s four do-
mains: security management fundamentals, business operations, risk management, and response management, it 
also lays the foundation for a successful career in security. 
 
To earn the APP designation, candidates must pass a comprehensive exam covering these domains. The im-
portance of each domain, and the tasks, knowledge, and skills within it, determine the specifications of the APP 
examination. The relative order of importance of the domains determines the percentage of the total exam ques-
tions. 
 
ASIS must beta test the exam prior to its official launch in 2019 to ensure the that the exam is performing proper-
ly and to set a passing score. The beta test will be administered 11 December through 15 January and we are ac-
cepting application for the beta test now. If you are interested in applying to take the beta exam in December, 
there will be a two- to three-month delay in receiving the results. Because of this delay, we are offering a deep 
discount for those who apply to take the beta exam… 
 Exam Application Fees 
  Pre-Launch Beta Testers - $100 
   Interested in participating in the beta exam?  
   Submit an application online or contact us at certification@asisonline.org to learn more. 
  Post Launch ASIS Members - $200 
  Post Launch Nonmembers - $350 
  Participants who pass the beta exam will be the very first to hold the Associate Protection Professional 
(APP) designation! 
Professionals interested in pursuing the APP certification are encouraged to review the board certification hand-
book to find all the details they need to know about the program, including: 

 APP Body of Knowledge (outlining domains, tasks, and knowledge statements you’ll find on the ex-
am) 

 The complete list of APP eligibility requirements 
 Information about how to apply for the exam 

 Details about how to schedule your exam 
If you—or a security professional you know—are interested in taking the next step in your career, get started 
now! 

www.asis27.org 

mailto:certification@asisonline.org
http://www.asis27.org
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November, 2018 

Chapter Leadership     

Officers 
Chairperson 
Margaret Bussard            614.588.9171 
Vice Chairman 
Steve Friday            614-728-9796  
Secretary 
Ron Balser                     balser.15@att.net 
Treasurer 
Debra S. Woods, CPP       614.283.1227 

Committees 

ASIS Foundation  
Tom E. Ingstrum, CPP      614.876.6040 
Anniversary   
Tim Beverly                      614.517.7370 
Annual Golf Outing 
Chuck E. Smith            614.566.5033 
Awards 
Scott Wolford, CPP          740.258.4125                  
Certifications 
Taylor Wiggins                  
Chaplain   
Tim Beverly                      614.517.7370 
Chapter Scholarships 
Tom E. Ingstrum, CPP     614.876.6040 
Chapter Sponsorship 
Open 
Crime Prevention  
Dean Boerger           614.481.0779 
Council Liaison 
Lynda Buel   
Historian 
Tim Beverly           614.517.7370  
Hospitality 
Bernie Pack           614.531.9922 
Law Enforcement Liaison 
Dwight A. Holcomb, CPP  614.461.7653 
Legislative Liaison 
Casey Reiff            614.588.4039  
Membership 
Ronald J. Front           614.206.0058  
Mentorship Program 
Open 
Military Liaison 
Dean Boerger           614.481.0779 
Newsletter Editor 
Chris Wilson           614.603.0800  
Officer Appreciation Luncheon 
Tim Beverly                      614.517.7370 
Marketing 
Open 
Program 
Chad Parris           614 224 3100   
Placement  
Michael York, CPP           614.443.0291 
Social Media 

Chris Wilson                     614.603.0800 
Website 

Chad Parris           614 224 3100   
Women In Security  

Shawn Guagenti            614.679.0125               
Young Professionals 

Ryan Mason            614.278.3776    

 
We’re also looking for persons to Chair the following Commit-
tees: 

 Mentorship 
 Marketing 
 Sponsorship 

If interested, please contact: 
 
Chair Margaret Bussard  bussard.16@osu.edu 
Vice Chair Steve Friday  sfriday@ohiostatehouse.org 
Secretary Ron Balser  balser.15@att.net 
Treasurer Debbie Woods  debbiewoods@discover.com 

www.asis27.org 

mailto:bussard.16@osu.edu
mailto:sfriday@ohiostatehouse.org
mailto:balser.15@att.net
mailto:debbiewoods@discover.com
http://www.asis27.org
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To get on the Columbus Chapter’s Women In Security mail-
ing list,  please contact WIS Committee Chair  
Shawn Guagenti at smguagenti@teamfishel.com 

http://www.asis27.org
mailto:smguagenti@teamfishel.com
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 Operations Manager Needed 
The position is based out of Columbus and manage a small startup office of about 40-50 security officers.  Great 
opportunity for someone that is fairly new to the industry and might be looking to take that next step in the industry.  
ACCOUNTABILITY: Regional Manager  
RESPONSIBILITY: Branch Personnel, Field Supervision, Site Supervision, and Security Officers. 

 
REQUIREMENTS: Monday – Friday from 8:00 am to 5:00 pm or as required. This position is an administra-
tive salaried position carrying exempt status. Travel required as needed. Must possess excellent communication, 
organizational, and leadership skills as well as be computer literate and familiar with Microsoft Office and Mi-
crosoft Outlook. 
    
POSITION OBJECTIVE:  Responsible for  providing oversight, leadership, and support to branch person-
nel. Responsible for the successful daily operation of the branch as well as ensuring total customer satisfaction. In 
addition, must maintain sound communication with Regional Management as it pertains to branch issues.  
 
Responsible for, but not limited to the following: 

 Ensure the branch office is operational during the hours of business (8:00 am to 5:00pm local time) as outlined by Security Services 
Policy. 

 Ensure the appearance of the branch office is maintained at a high standard. Offices should remain clean and well organized.  

 Those actions essential to ensure the efficient and profitable operation of the branch. 

 Ensure strict branch compliance of Security policies and procedures as outlined in the Policy and Procedures Manual.  

 Ensure adherence to Security Services requirements as it relates to client contacts and relationships. Conduct personal client contacts no 
less than twice per month (or as needed). 

 Provide oversight of branch hiring practices to insure compliance with Security Services hiring procedures.  

 Ensure the branch adheres to all state and federal regulations to include: 
1. Affirmative Action Program 
2. Family Medical Leave Act {FMLA} 
3. Americans with Disability Act {ADA} 
4. State Security Officer Licensing Requirements 
5. Unemployment Regulations 
6. Workers Compensation Regulations 

 Ensure that employee and client files are maintained at the branch in accordance with  Security 
Services requirements. This includes ensuring strict compliance with HIPAA {Health Insurance Portability and Accountability Act} 
requirements. 

 Ensure the branch complies with officer training requirements including: Orientation, Monthly Training / Quarterly Training, Safety 
Training, Site Training.  

 Ensure the branch maintains acceptable officer appearance standards as outlined within the Security Policy Manual and Employee Hand-
book.  

 Ensure the branch maintains sound safety practices and complies with safety requirements as outlined in the Security Services Safety 
Manual.  

 Ensure the branch meets Security Services overtime goal of 2% or less. 

 Ensure the branch maintains an accurate and reliable payroll and billing process. This includes payroll / billing system entries and appro-
priate payroll records through accurate “site sign-in sheets”.  

 Ensure the branch maintains accurate accountability / inventory of equipment assigned by Security Services. Ensure such equipment 
{vehicles, office equipment, weapons, etc.} are maintained in accordance with policy and accurate records are maintained and submitted 
as required. 

 Conduct “self audits” of the branch operations monthly. 

 The employer reserves the right to change or assign other duties to this position as needed. The company Corporate Director of Opera-
tions or Chief Operations Officer will communicate such modifications. 

 
To apply contact:Krista Juterbock-Hall krista@kutyassociates.com 

Help 
Wanted! 

http://www.asis27.org
mailto:krista@kutyassociates.com
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Want more info?  

 
Please reach out to YP Chair  

Ryan Mason at  rmason@biglots.com 

Have you downloaded the Security Management and Industry Career Pathways Guide? 
 
ASIS International partnered with the Security Industry Association to produce the Security Management 
and Industry Career Pathways Guide.  This guide is designed to empower students and professionals with 
insight into career growth opportunities in security management as a practitioner or industry suppli-
er.  The guide details knowledge, skills, and abilities needed for every career level:  Professional Level 
(Do-er), Management Level (Delegator) and Executive Level (Strategy and Vision).   
Get your copy via the following link: 
https://www.asisonline.org/globalassets/professional-development/careers/documents/
careerpathwaysguide.pdf 

http://www.asis27.org
mailto:rmason@biglots.com
https://www.asisonline.org/globalassets/professional-development/careers/documents/careerpathwaysguide.pdf
https://www.asisonline.org/globalassets/professional-development/careers/documents/careerpathwaysguide.pdf
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